
Understanding how Conventions 
Collectives work in France



Introduction

• Expectations?

• Previous knowledge?

• Previous experiences?

• Question when needed!



Definition

• Agreement between:
• Trade unions of employees

• Trade unions of employers

• Provisions on:
• Working conditions

• Social guarantees

• Conditions of employment



Aim

• Adapt the general provisions of the 
labour code

• Supplement it as…

• … the legislator often remains silent

• Guarantees benefits to employees



Scope

• Adapted to specificities of each:
• Trade

• Profession

• Geographical area

• They do not provide the same 
contents

• The scope of application varies:
• Geographical area

• Professional branch



For every 
company?

• In general, yes

• Determined by main activity



Any 
questions?



Labour code 
or convention 
collective?

• If conflict, the most favourable rule 
applies to employees

• CC are usually more favourable

• Except if lack of update



Know your 
CC!

• Essential to know your convention

• And apply it correctly

• It sets out the law applicable!

• You need to know:
• Which convention applies to you

• Where to find it

• How to read it



Hierarchy of 
norms

• If conflict, the more favourable rule 
apply

• The texts function together as a 
pyramid: hierarchy of norms



Hierarchy of 
norms

Agreements, 
custom, 

DUEs

Convention 
Collective

Public order level



First level • Legislative texts, including the 
labour code

• Texts added on top of this base 
cannot be less favourable



Second level • Convention collective applicable to 
the company

• Provisions are at least as favourable 
as the labour code



Third level • Collective agreements

• Custom

• Unilateral Employer Decisions

• Most favourable texts



Any 
questions?



Which 
convention 
applies to 
you?

• Company’s main activity
• APE Code

• NAF Code

• Identify the company’s main sector 
of activity



Which 
convention 
applies to 
you?

• Even if your company is not 
registered, you have an INSEE Sirène 
document



Does it apply 
automatically?

• 3 possible situations:
• "arrêté ministériel d'extension“ = 

compulsory

• No "arrêté ministériel d'extension“ = if 
you are an employer union member

• Absence of both = optional



Employer’s 
obligations

• Information

• Payslip

• Available text
• print or electronic version

• Copy of the text given to:
• CSE members

• Trade union delegates



Any 
questions?



Where can 
you find the 
text?

• Via the IDCC code

• On the Légifrance website

• https://www.legifrance.gouv.fr/

https://www.legifrance.gouv.fr/


Where can 
you find the 
text?



Contents of the 
convention 
collective

• Employment and working conditions

• Social guarantees

• Hiring:
• Duration of the trial period

• Minimum wages

• Bonuses available



Contents of 
the CBA

• Performance of the employment 
contract:
• Working hours

• Night work

• Public holidays

• Exceptional leave

• Pay during periods of suspension of 
work (sick leave, maternity leave, etc.) 

• Paid leave



Contents of 
the CBA

• Termination of the employment 
contract:
• Length of notice period

• Amount of severance payment

• Number of hours for job search

• Social guarantees:
• Mutuelle (health insurance)

• Prévoyance (life insurance)

• Supplementary pension



Examples of 
favourable 
provisions

• Severance payment:
• Amount

• absence of length of service 
requirements

• Bonuses:
• End-of-year

• Holiday

• Additional leave



Any 
questions?



When should 
you check your 
convention?

• HR decisions

• Solving ER case

• Always both labour code and the 
convention collective

• Mind regional laws

• Always check for updates



How to read your 
convention?

• Basic text

• Attached texts

• Salary texts



How to read your 
convention?

Basic text

• Main information:
• Trial period

• Holidays

• Working hours

• Classifications

• …



• Additional provisions:
• Prévoyance

• Mutuelle

• Specific categories of employees…How to read your 
convention?

Attached texts



• All the agreements classified by year
How to read your 
convention?

Salary texts



Extended or 
non extended 
agreements?

• Extended: binding for everyone

• Non extended: binding for 
companies member of a signing 
trade union



Changing your 
convention 
collective?

• Possible, especially if main activity 
changes

• You must apply the correct 
convention

• High risk of disputes otherwise

• Specific procedure

• Employees may retain benefits

• Amendment of the employment 
contract



Any 
questions?



Thank you

• Baptiste@viridianhr.co.uk

• We will send you a post-training 
form

• Thank you in advance for your 
feedback!

mailto:Baptiste@viridianhr.co.uk
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